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Survey: Assessing the Results of Protiviti's 2022 Next-Generation Internal Audit Survey

According to the results of our latest Next-Generation Internal Audit Survey, two out of three internal audit
functions worldwide have completed or are currently undertaking one or more transformation or innovation
initiatives. Three out of four CAEs report that these initiatives are happening, and many audit committees
are highly engaged in their internal audit function’s innovation and transformation efforts and the deeper
insights they enable. But there are still numerous groups that have yet to take any steps toward innovation
and transformation.

The most important takeaways from our research are clear: If the internal audit function has yet to undertake
any form of innovation or transformation activities, it is missing opportunities to remain relevant, lagging the
competition, and likely building barriers to accessing and developing talent.

Key findings:

e Internal audit teams are focused more on innovation and transformation.

e Large organisations tend to be further along in their journey, but smaller ones are not far behind.

e The ROl is there.

e There may be an overreliance on training and developing current staff to support innovation and
transformation efforts.

e The key is getting started.


https://www.protiviti.com/sites/default/files/2022-12/2022-next-gen-internal-audit-survey-CN.pdf
https://www.protiviti.com/sites/default/files/2022-06/2022-next-generation-internal-audit-survey-protiviti.pdf
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https://www.protiviti.com/sites/default/files/2022-10/pov-investment-management-of-soe-reform-and-development-cn.pdf
https://www.protiviti.com/sites/default/files/2022-10/pov-understanding-the-rules-of-the-data-cross-border-transfer.pdf
https://www.protiviti.com/sites/default/files/2022-10/pov-improving-the-effectiveness-of-financial-institutions-aml-efforts-issue2.pdf
https://www.protiviti.com/sites/default/files/2023-01/pov-improving-the-effectiveness-of-financial-institutions-aml-efforts-issue3-cn.pdf
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https://www.protiviti.com/sites/default/files/2022-11/pov-interpreting-regulations-to-understand-the-changes-in-the-role-of-general-counsel.pdf
https://www.protiviti.com/sites/default/files/2022-11/Interpretation-of-data-exit-security-assessment-declaration-guide.pdf
https://www.protiviti.com/sites/default/files/2022-10/pov-how-to-make-a-good-digital-transformation.pdf
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https://event.on24.com/wcc/r/3902316/DF4E1FA001B58BDEDBB9DF7A5C183B3E
https://event.on24.com/wcc/r/3965462/BF4F9017F80D7379E7C7A7D786CD8720
https://event.on24.com/wcc/r/4048637/7D76C0D1D69D2141CEAAF642E3E023CD
https://mp.weixin.qq.com/s?__biz=MzA4MTE2NDcwNQ==&mid=2657119769&idx=1&sn=e38314ea2612e218d919bebf7cf4e706&chksm=840deed7b37a67c1dba8ebe1472db0349a263adba30b62453eab48930925f3fe07314e1f8ee8&token=375000735&lang=zh_CN#rd
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